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ABSTRACT 



This document presents a description, or framework, that can 
serve as a guide at both the macro and micro levels so colleges and 
universities in Ohio can and will integrate school- to -work (STW) into their 
teacher preparation programs. The framework provides platforms for discussion 
that prompt and necessitate each institution to examine and change the 
composition of their program and the means of delivery of their preservice 
teacher education program. Parts of the framework grouo into two general 
clusters: contextual framework and discussion platforms. The contextual 
framework has the following parts : a vision for preservice teacher education; 
mission of STW; philosophical context and descriptions of how STW relates to 
each of four orientations (academic rationalism; development of cognitive 
processes, personal relevance, and social adaptation/social reconstruction) 
and meets the needs enumerated in them; rationale behind STW; and economic 
assumptions. The discussion platforms include the following: relationships of 
STW and state curriculum models and Ohio teacher education and licensure 
standards; model for integrating STW into preservice teacher education 
programs in Ohio; strategies for integrating STW into teacher education 
programs; barriers/issues and solutions; and outcomes for preservice teacher 
education programs related to STW. Appendixes contain the following: 12 
references; work-cluster concept map; the dimensions of work; Ohio Model 
Curriculum; the dimensions of school; and description of general and 
interpersonal competencies. (YLB) 
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With funding from the Ohio-School-to-Work Office, the State 
University Education Deans have established a Systems Integration 
Coalition to undertake this work, along with three related 
interuniversity projects. The Ohio State University College of 
Education has provided project management for the Coalition. 

This publication is supported by a state grant from the Federal School- 
to-Work Opportunities Act of 1994. The opinions expressed herein 
do not necessarily reflect the position or policy of the U S. 
Department of Labor, and no official endorsement by the U S. 
Department of Labor should be inferred. 

As an equal opportunity employer and service provider, it is the policy 
of the state school-to-work office and supporting agencies that 
educational activities, employment practices, programs, and services 
are offered without regard to race, color, national origin, sex, religion, 
disability, or age in employment or the provision of services. 
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and the Ohio Board of Regents. 

As principal investigator of this project, appreciation is 
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A Framework for Integrating School-to-Work into 
Preservice Teacher Education Programs 1 

The School-to-Work Opportunities Act passed by Congress 
in 1994 addresses the importance of helping all students in public 
elementary and secondary schools acquire the knowledge, skills, 
abilities, and information to prepare for a smooth entry into the work 
environment. Although smooth entry into the work environment is 
the goal, this Act tends to go beyond current educational programs 
that lead to specified careers. Individuals discover after they leave 
formal schooling that learning and working are inseparable and 
interwoven throughout life in our contemporary society. In some 
cases, learning becomes a natural course whether it supports work 
and/or one’s general quality of life. The School-to-Work (STW) 
initiative has sought to develop the recognition that work provides 
individuals the opportunity to develop in order to obtain from society 
what they need to live their lives (e g., food, shelter, and leisure), and 
to do so in a meaningful and satisfying way. This recognition and 
understanding requires knowledge, skills, abilities, and information 
that can be learned in schools. Indeed, embracing this perspective 
brings relevance to learning and schools. 

In order to weave the concepts of school and work into the 
lives of our children, educators can look at the way we teach our 
teachers who educate students. Through the experiences of a team of 
university and college faculty and educators, it was discovered that the 
incorporation of STW into preservice teacher education began to 
drive discussions and encourage refinement in respective curriculum 
and courses of study. The aim of the discussions has been the 
advancement of quality integration of STW into academic instruction 
in order to embody and embrace the comprehensive nature of work 



1 Robert G. Bems and Darcy Haag Granello are acknowledged for their 
significant contributions to this section. 



